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OPEN SESSION AGENDA ITEMS SPEAKER TIME TAB

Information Call to Order and Roll Call Sandy Byram 1:30 p.m.
Gloria Lopez

Public Comment (Public Comment will also be invited prior to any open session Committee action)

Information/Action Audit Chairs’ Reports Dean Johnston 1:35 p.m.
Fritz Weis
Information/Action Approval of Minutes for June 27, 2007 Diane Manning 1:40 p.m. 1
Tina Kilgore-Goodwin
Information Discussion of Internal Control Diane Manning 1:45 p.m. 2
Considerations by Audit Committees Tina Kilgore-Goodwin
Tina Treis, Perry-Smith
Information/Action Presentation of the June 30, 2007, Audited  Tina Treis, Perry-Smith 2:05 p.m. 3

Operating Fund and Federal Fund
Financial Statements

The Committees will adjourn from Open Session to Closed Session to discuss and possibly take
action on business matters of a proprietary nature pursuant to California Education Code 69525(g).

At the conclusion of the Closed Session, the Committees will reconvene in Open Session to make any
required report and conclude discussion of any remaining items.

Information External Audit Update Diane Manning 2:35 p.m. 4
Tina Kilgore-Goodwin
Information Internal Audit Update Diane Manning 2:40 p.m. 5
Tina Kilgore-Goodwin
Information Legal Update Cathy Reynolds 2:50 p.m. 6
ADJOURN 3:00 p.m.

The times for topics are approximate. The actual times may be sooner or later than the estimates given, depending on
how quickly the Committees proceed with its business.

NOTE: Items designated for information are appropriate for the Committees’ action if the Committees wish to take
action. Any agenda item acted upon at this Committee meeting may be brought to the full Commission and/or Board at
a regularly scheduled meeting.
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Information/Action Item
Joint Meeting of the CSAC and EDFUND Audit Committees

Approval of June 27, 2007 Minutes

Minutes of the joint meeting of the CSAC and EDFUND
Audit Committees held on June 27, 2007 are provided
for the Committees’ review and approval.

Recommended Action:

Approval of minutes.

Responsible Staff: Diane Manning
Tina Kilgore-Goodwin
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STUDENT AID COMMISSION AND EDFUND
AUDIT COMMITTEES JOINT TELECONFERENCE MEETING

10811 International Drive
Rancho Cordova, CA 95670

June 27, 2007

Committee Members Present:

EDFUND Audit Committee

Fritz Weis, EDFUND Audit Committee Chair
Sally Furay, EDFUND Audit Committee Member
Molly Greek, EDFUND Audit Committee Member

Commission Audit Committee
Dean Johnston, Commission Audit Committee Chair
Dennis Galligani, Commission Audit Committee Member

Others Present:

Tina Treis, Perry-Smith

Staff Present:

Sam Kipp, EDFUND President

Diane Manning, EDFUND Vice President Audit Services Division

Tina Kilgore-Goodwin, EDFUND Assistant Vice President Audit Services Division
Martin Scanlon, EDFUND CFO, Vice President Finance & Administration Division
David Reid, EDFUND General Counsel/Vice President Legal Services Division
Kathy Lynch, Commission Counsel

Keith Yamanaka, Chief Deputy Director

Kathleen Stanley, Federal Policy & Programs Division Staff

Wendi Dodgin, Federal Policy & Programs Division Staff

Intania Alcoran, Federal Policy & Programs Division Staff

Gloria Lopez, Commission Liaison

Sandy Byram, EDFUND Board Liaison

CALL TO ORDER

EDFUND Audit Chair, Fritz Weis, called the meeting to order at 9:05 a.m. The roll
was called and a quorum for each committee was established.

AUDIT CHAIRS’ REPORT

Chair Weis and Chair Dean Johnston stated that there were no chair reports.

PUBLIC COMMENT

Chair Weis asked if there was any public comment. There being none, Chair Weis
moved on to the other agenda items.



APPROVAL OF MINUTES FOR NOVEMBER 21, 2006 and JANUARY 26, 2007

Chair Weis asked for a motion to approve the minutes of the November 21, 2006
and January 26, 2007 joint meetings of the Commission and EDFUND Audit
Committees. Member Sally Furay MOVED to APPROVE the minutes of November
21, 2006 and January 26, 2007 as presented for the EDFUND Audit Committee.
Chair Weis SECONDED the motion. Member Dennis Galligani MOVED to
APPROVE the minutes of November 21, 2006 and January 26, 2007 as presented
for the Commission Audit Committee. Chair Johnston SECONDED the motion. The
MOTION CARRIED from both committees with member Dennis Galligani abstaining
for the November 21, 2006 minutes.

PERRY-SMITH AUDIT APPROACH PRESENTATION

Tina Treis, the Perry-Smith LLP audit partner, presented the firm’s independent audit
approach to conducting the financial statement audits of the EDFUND 401(k) for the
year ended December 31, 2006, the Operating Fund and Federal Fund for the year
ending June 30, 2007 and EDFUND for the year ending September 30, 2007.

Ms. Treis informed the Committee members of the auditor’s responsibilities under
generally accepted auditing standards in conducting the audits; Perry-Smith’s
reporting requirements to the Audit Committees, the new accounting standards, the
timing of the audits, and the independence requirements of the auditors. Ms. Treis
also discussed fraud risks with the members of the Committees and asked if the
members were aware of any fraudulent activities. Both Chairs stated that they were
not aware of any such activity. Ms. Treis indicated that once the audits are
completed, the Perry-Smith auditors will meet again with the Audit Committees to
discuss the results of the audits.

EDFUND’s Vice President of Audit Services, Diane Manning, requested an approval
from the Committees of Perry-Smith’s audit approach. Member Molly Greek
MOVED to approve Perry-Smith’s audit approach for the EDFUND Audit Committee
and member Sally Furay SECONDED and the motion CARRIED unanimously.
Chair Dean Johnston MOVED to approve Perry-Smith’s audit approach for the
Commission’s Audit Committee and member Dennis Galligani SECONDED and the
motion CARRIED unanimously.

SAS 70 AUDIT DISCUSSION

Ms. Manning informed the members of the Committees that the Bureau of State
Audits (BSA) has reported for the past few years that the Commission could require
an audit of EDFUND’s systems, often referred to as a SAS 70 audit. She also stated
that there is no law that requires such an audit. She also stated that the new
Operating Agreement requires this audit to be conducted if the California
Department of Finance approves the expenditure.

Tina Treis explained to the members of the Committees that this type of audit is
typically conducted for service providers whose internal controls are relied upon by
multiple external organizations. A payroll service company, such as ADP, was an
example provided by Ms. Treis.

There was a discussion regarding the costs, timing and staff resources for such an
in-depth audit. Ms. Manning indicated that, with the pending sale of EDFUND and the
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workload that will result, such an audit may not be feasible until spring or summer
2008 and should coincide with the Operating Fund and Federal Fund fiscal year end.
No action was taken.

EXTERNAL AUDIT UPDATE

Ms. Manning reported that BSA is currently reviewing EDFUND and CSAC’s
implementation of the 2006 performance audit recommendations. She also stated
that a separate BSA audit team has started the annual FFEL Program compliance
audit and that the compliance audit results would be issued in March or April 2008.
Ms. Manning also stated that Perry-Smith was in the process of conducting the
EDFUND 401(k) Plan financial statement audit for the year ended December 31, 2006
and has started the planning process for the June 30, 2007 Operating Fund and
Federal Fund financial statement audit.

INTERNAL AUDIT UPDATE

Ms. Manning and Tina Kilgore-Goodwin provided a summary report of EDFUND
Internal Audit activities performed from January 26, 2007 through June 26, 2007 and
provided a tracking spreadsheet to keep the Committees informed of overall
progress in conducting the planned audits that were approved by the Committees in
November 2006.

LEGAL UPDATE

EDFUND’S General Counsel David Reid reported four outstanding cases. Two cases
involved defaulted borrowers that believed their loans should be discharged due to
bankruptcy. Another is an on-going case that involves a teacher stating that she
could not afford to repay her defaulted loan. The fourth case is also an on-going
matter with a borrower arguing that their former employer promised to pay their loan
on the individual’s behalf. Mr. Reid said he was aware of two matters regarding fair
credit practices but that EDFUND has not been served on these cases. There were
no legal matters to report from the Commission per Kathy Lynch.

ADJOURNMENT

With no further business to discuss, Member Furay MOVED to adjourn the
Committees’ meeting and Chair Johnston SECONDED, the motion CARRIED
unanimously. The meeting was ADJOURNED at 10:25 a.m.

Fritz Weis, EDFUND Audit Committee Chair

Dean Johnston, Commission Audit Committee Chair
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Information ltem

Joint Meeting of the CSAC and EDFUND Audit Committees

Discussion of Internal Control Considerations by Audit Committees

During the June 27, 2007 meeting of the Audit
Committees, Tina Treis with Perry-Smith, suggested
that the members read a document prepared by the
American Institute of Certified Public Accountants
(AICPA) titled Management Override of Internal
Controls: The Achilles’ Heel of Fraud Prevention which
was written as a guide for all audit committees. The
document was sent to the members of the Committees
later that day and it is included under tab 2. Internal
Audit also prepared a two page summary highlighting
key aspects cited in the document which is also
included under tab 2 at the request of Audit Chair
Weis.

Recommended Action:

No action pertaining to this agenda item is required.

Responsible Staff: Diane Manning
Tina Kilgore-Goodwin
Tina Treis, Perry-Smith



Summary of Points to Garner from the AICPA Management Override of Internal Controls:

The Achilles’ Heel of Fraud Prevention Guide for Audit Committees

A. Background

1)

2)

Fraud in financial reporting involves intentionally misstating the nature and timing of
transactions and account balances.

Most frequent types of management fraud in financial reporting include:
- Fictitious or premature revenue recognition

- Overstated assets and understated expenses and/or liabilities by exploiting accounting
estimates.

Management is primarily responsible for the design, implementation, and maintenance of
internal controls. Management’s override of internal controls is very difficult to detect.

An organization’s board and its audit committee are responsible for overseeing the actions of
management.

B. Guidance to audit committees suggested in the document

1)

2)

Maintain an appropriate level of skepticism

- Set aside any beliefs about the integrity of management because override is often
committed by “good executives gone bad” rather than consistently dishonest people

Understand the entity’s business and industry (to identify factors that may create incentives

or pressures for engaging in fraud)

- Understand management’s processes in developing, reviewing, and revising budgets.

- Understand what may threaten management’s ability to accomplish its objectives and
strategies including competition, capital constraints, major customer or vendor loss,
production issues, economic downturn, or regulatory change.

- Understand management’s compensation package and the entity’s incentive
compensation programs.

3) Determine if the organization has mechanisms in place to prevent, deter, or detect

management override of internal controls

- Consider the organization’s culture or attitudes about ethical behavior and how
management communicates this to its employees

- Obtain the results of surveys of employees regarding corporate behavior and similar
information received from external parties such as customers and vendors

- Determine whether the entity has a vigorous whistleblower program. The audit
committee should receive automatic and direct information of complaints involving senior
management (without filtering by management or other personnel). The audit
committee’s primary interest should be complaints related to accounting, internal
controls, and auditing.



4) Develop a broad information and feedback network

Communications with Internal Auditors

The internal audit department should understand that its responsibilities are primarily
to the audit committee.

Executive sessions with the head of internal audit at every audit committee meeting
provides the audit committee an opportunity to engage in candid discussion with him
or her about the possible risk of management override of internal controls and any
indications of improper conduct by senior management.

Communications with Independent Auditors

The audit committee should be responsible for appointing the independent auditors.
The independent auditors should report directly to the audit committee.

A strong and candid relationship, including an open dialogue between the
independent auditors and the audit committee, can provide a useful foundation for the
audit committee’s assessment of fraud risk.

Communications with the Compensation Committee

The compensation committee of the board approves programs for executive
compensation and broad-based incentive plans. The audit committee’s
understanding of these plans is important when the plans may result in a heightened
risk of fraudulent financial reporting primarily through creating excessive incentives or
pressures to meet the plans’ targets.

Communications With Key Employees (including the entity’s general counsel, compliance
or security director, human resources department, marketing or sales department, and
other key business unit leaders)

General counsel — He or she is typically aware of potential violations of laws and
regulations, violations of the entity’s code of conduct, or pressures that management
may be experiencing.

Human resources department — Pre-employment screening, monitoring, and
employee discipline are all part of the entity’s antifraud program. The exit interview
process and resignation letters with respect to employees in the accounting and
finance function, employee surveys, and whistleblower hotline calls about human
resources issues may be valuable sources of information regarding management
integrity and the tone at the top.

Sales, marketing and other key employees — Revenue recognition is almost always a
fraud risk. Periodic conversations with the appropriate employees about company
policies and controls over revenue generating activities may reveal pressures to meet
revenue targets and possible inappropriate behavior.
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NOTICE TO READERS

The purpose of this document is to offer guidance to audit committees in addressing the risk of fraud
through management override of internal control over financial reporting. By effectively overseeing
management and addressing the risk of management override, audit committees increase the likelihood
of preventing, deterring, and detecting fraudulent financial reporting. The guidance in this document is
applicable, in various degrees, to audit committees of publicly traded companies; nonpublic companies;
not-for-profit organizations; federal, state, and local government entities; and other entities.

This document is meant to help facilitate the audit committee’s consideration of the risk of management
override of internal controls. If the reader would like to learn more about management antifraud programs
and controls, please see the document titled Management Antifraud Programs and Controls:
Guidance to Help Prevent, Deter, and Detect Fraud.’

This document represents the views of the members of the AICPA's Antifraud Programs and Controls
Task Force and has not been approved, disapproved, or otherwise acted on by any senior technical

committee of the AICPA. This document has no authoritative status. This publication was reviewed by
the AICPA Audit and Attest Standards staff and published by the AICPA, and is presumed to be appropriate.

' The American Institute of Certified Public Accountants, the Association of Certified Fraud Examiners, Financial
Executives International, Information Systems Audit and Control Association, Institute of Internal Auditors, Institute of
Management Accountants, and Society for Human Resource Management jointly issued Management Antifraud
Programs and Controls: Guidance to Help Prevent, Deter, and Detect Fraud. That document contains specific recom-
mendations an organization's board of directors, audit committees, and management can take to prevent, deter, and
detect fraud and can be downloaded from http://www.aicpa.org/download/antifraud/SAS-99-Exhibit.pdf. The document
was also included as an exhibit to Statement on Auditing Standards No. 99, Consideration of Fraud in a Financial
Statement Audit (AICPA, Professional Standards, vol. 1, AU sec. 316).

Copyright © 2005 by
American Institute of Certified Public Accountants, Inc.
New York, NY 10036-8775

All rights reserved. For information about the procedure for requesting permission to make copies of any part of
this work, please visit www.aicpa.org. A Permissions Request Form for e-mailing requests and information on
fees are available there by clicking on the copyright notice at the foot of the AICPA homepage.
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The risks of fraud and management’s ability to override internal
controls are present in every entity.

I Section A: Management Override and the Audit
Committee's Responsibilities

The chair of the audit committee of ControlCo was stunned. Company counsel had just
advised him that the prior year’s revenue and earnings may have been overstated. “But
how could that happen? We have good internal controls and management and the auditors
both signed off that they were effective!” he said. Ultimately, the chair learned of the
“Achilles’ heel” of any system of fraud prevention: Those who design and implement
internal controls—management—can also override or bypass those controls. The chair
began to wonder, What might we have done differently? How can an audit committee
prevent management from overriding internal controls? A few weeks later, as the fraud
became public, the chair felt even worse when reading the headline in the local newspaper:
“Where Was the Audit Committee?”

Then, regulators and class action lawyers begin to ask:

» Was the audit committee sufficiently involved or were the members simply listeners?
Did the audit committee’s actions demonstrate an appropriate level of skepticism?

 Did the individual members of the audit committee carefully read the quarterly financial
statements? Did they understand the correct key performance indicators?

» Was the audit committee alert to financial statement fraud risk factors? Did the audit
committee members focus on the potential for manipulation of financial statements?

» Were the entity’s code of conduct and whistleblowing processes really important to the
entity or was it simply an effort to comply with regulatory requirements?

» Was the audit committee making best use of the entity’s internal auditors and
independent auditors?

Even though internal control over financial reporting (hereinafter referred to as internal
controls or simply as controls) may appear to be well-designed and effective, controls that are
otherwise effective can be overridden by management in every entity. Many financial
statement frauds have been perpetrated by intentional override by senior management of
what might otherwise appear to be effective internal controls. Audit committees may reduce
the risk of material misstatement in the financial statements due to fraud by addressing the
risk of management override of internal controls as part of their oversight of the financial
reporting process. This document provides guidance to audit committees in considering the
risk of management override of internal controls—the Achilles’ heel of fraud prevention.

Because management is primarily responsible for the design, implementation, and
maintenance of internal controls, the entity is always exposed to the danger of
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management override of controls, whether the entity is publicly held, private, not-for-profit, or
governmental. When the opportunity to override internal controls is combined with powerful
incentives to meet accounting objectives, senior management may engage in fraudulent
financial reporting. Thus, otherwise effective internal controls cannot be relied upon to
prevent, detect, or deter fraudulent financial reporting perpetrated by senior management.

Management may override controls to intentionally misstate the nature and timing of revenue
or other transactions by (1) recording fictitious business events or transactions or changing
the timing of recognition of legitimate transactions, particularly those recorded close to the
end of an accounting period; (2) establishing or reversing reserves to manipulate results,
including intentionally biasing assumptions and judgments used to estimate account
balances; and (3) altering records and terms related to significant or unusual transactions.

The board of directors and its audit committee are responsible for overseeing the actions of
management. Corporate directors can no longer argue that they acted diligently in carrying
out their responsibilities if they have failed to design a strong audit committee charter and
timely perform all the functions specified therein. With respect to audit committee members,
this includes the duty to inquire into the adequacy of their corporation’s internal controls, both
in theory and in practice, and to take actions, such as those described in this document, to
minimize the possibility that internal controls are overridden by management, thereby resulting
in undetected fraud.

An appropriate tone at the top, set by the board of directors, implementation of a code of
conduct/ethics, training programs, expanded auditing and public reporting on the effectiveness
of internal controls now required by the Sarbanes-Oxley Act of 2002 (the Act), and enhanced
criminal penalties under the Act all may be helpful fraud deterrents, but their mere existence
will seldom provide assurance that management override can be prevented or timely detected.’
The audit committee must evaluate whether oversight mechanisms are in place and functioning
that will prevent, deter, or detect management override of internal controls. Furthermore,
recent changes in the U.S. Federal Sentencing Commission’s Federal Sentencing Guidelines
(Federal Sentencing Guidelines) increase expectations for antifraud programs and controls
and can serve as one useful tool in assessing the entity’s antifraud programs and controls.?

' The Committee of Sponsoring Organizations of the Treadway Commission (COSO) Internal Control—Integrated
Framework states on page 6 that, “An internal control system, no matter how well conceived and operated, can
provide only reasonable—not absolute—assurance to management and the board regarding achievement of the
entity's objectives. The likelihood of achievement is affected by limitations inherent in all internal control systems.
These include the reality that judgments in decision-making can be faulty, and that breakdowns can occur because
of simple error or mistake. Additionally, controls can be circumvented by collusion of two or more people, and
management has the ability to override the system.” (Emphasis added).

2 The U.S. Federal Sentencing Commission first promulgated organizational sentencing guidelines in 1991. The
sentencing guidelines apply to almost all types of organizations, including corporations, partnerships, unions,
not-for-profit organizations, and trusts. One significant aspect of the sentencing guidelines is that each organization is
responsible for the wrongful acts of its employees as long as the employees were acting in their official capacity—even
if the organization did not know or approve of the employees' actions. The compliance program component has been
a vital part of the sentencing guidelines since that time. Included in the sentencing guidelines are seven minimum
requirements to be used to test the effectiveness of a compliance program.
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I Section B: Actions to Address the Risk of Management
Override of Internal Controls

Management override is very difficult to detect. However, an audit committee can take

actions to address the risk of management override of controls. This section outlines several
actions: maintaining an appropriate level of skepticism, strengthening committee understanding
of the business, brainstorming about fraud risks, using the code of conduct to assess financial
reporting culture, ensuring the entity cultivates a vigorous whistleblower program, and
developing a broad information and feedback network.

Maintaining Skepticism

An effective starting point for the audit committee in assessing fraud risk is the exercise of an
appropriate level of skepticism when considering the risk of management override of internal
controls. Skepticism is an attitude that acknowledges that fraud risks, including the risk of
management override, exist in every entity. An appropriate level of audit committee skepticism
requires alertness to potential fraud risk factors and a willingness to ask sometimes difficult
and perhaps even embarrassing questions. It also requires an environment that encourages
open and candid discussion among audit committee members and sufficient time to think and
consider “what if” scenarios related to the possibilities of fraud at the entity. In considering the
risk of management override of internal controls, the audit committee should set aside any
beliefs about the integrity of management because override is most often committed by “good
executives gone bad” rather than consistently dishonest people.

Appropriate skepticism by audit committee members is essential to their assessment of
the risk of management override of internal controls. With an appropriate attitude about
the ever-present risk of management override, audit committee members can use their
knowledge of the business and related financial statement risks to explicitly oversee the
risk of management override of controls. Additionally, an open display of skepticism, in
itself, can be a deterrent to management override of controls.

Strengthening Committee Understanding of the Business

Today’s audit committees need a solid knowledge of the industry and business to form the
foundation for effective oversight. Because financial reporting to stakeholders should reflect
the economic activity of the entity, industry and entity knowledge is critical for determining
whether the entity’s financial reporting is sufficient for its users. That knowledge also helps the
audit committee identify and understand business and financial risks that may increase the
likelihood of fraud.

Most businesses plan legitimate reactions to variances from expected financial performance.

Those reactions may include either new or additional transactions, or the cancellation, reduction,
or postponement of transactions otherwise planned. For example, a business that is not meeting
its earnings goals may accelerate or delay incurring expenses. It may decide on more or fewer
new employees than planned, or it may change the pattern or timing of research and development
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or marketing efforts. An entity facing a profit shortfall may attempt to increase sales through a
variety of means, including reducing prices, offering incentives, or expanding its sales force.
Conversely, an entity surpassing its budgeted revenues may decide to slow sales by not filling
orders for a short time to minimize overtime costs and balance customer inventory levels.
These are usually legitimate, transaction-oriented means of “managing” operations.

When a business is unable to achieve desired results legitimately, the temptation to override
internal controls to manipulate reported results can ensue. The distinction between what is
legitimate and not legitimate is not always clear, particularly when estimates are involved or
when the accounting depends on a management decision. Understanding key earnings
drivers and management’s planned reactions to variations from expected performance
increases the audit committee’s ability to identify situations in which management’s actions
may have crossed the line and may no longer be legitimate. Audit committees should
consider whether transactions make sense in the context of legitimate business purposes.

Management controls the key sources of revenue and earnings volatility through the
management of the company’s underlying business, operations, credit, and market risks.
Management also is responsible for the numerous estimates and judgments underlying
reported results. These sources include judgments on asset values, estimated liabilities, and
contingencies, to name only a few. In some cases, nonfinancial data, such as subscribers or
customers, or units sold, can be critical drivers of earnings and revenue. An audit committee
that does not understand the key drivers of earnings and revenue and fails to focus on
related key performance indicators may not be able to properly monitor management and
may not have a reasonable chance of identifying fraud risk factors in advance of a crisis.

The identification of fraud-related incentives or pressures, opportunities, and attitudes or
rationalizations® begins with each audit committee member obtaining a solid and complete
understanding of the business. This understanding can be used to assess fraud risk as the
audit committee evaluates press releases, analysts’ forecasts and reports, and financial
reports to shareholders. Understanding the nature of the entity’s core lines of business and
management’s compensation package may help the audit committee identify significant
incentives or opportunities for fraud. Historically, technology, telecommunication, and service
entities have been particularly vulnerable to these risks. In addition, certain industries or
business operations are subject to accounting and financial reporting issues that are grounded
in subjective determinations. These provide an opportunity for management to perpetrate a
financial fraud.

*These three elements constitute the “fraud triangle.” According to generally accepted auditing standards (AU sec.

316.07):
Three conditions generally are present when fraud occurs. First, management or other employees
have an incentive or are under pressure, which provides a reason to commit fraud. Second,
circumstances exist—for example, the absence of controls, ineffective controls, or the ability of
management to override controls—that provide an opportunity for a fraud to be perpetrated. Third,
those involved are able to rationalize committing a fraudulent act. Some individuals possess an
attitude, character, or set of ethical values that allow them to knowingly and intentionally commit a
dishonest act. However, even otherwise honest individuals can commit fraud in an environment that
imposes sufficient pressure on them. The greater the incentive or pressure, the more likely the
individual will be able to rationalize the acceptability of committing fraud (Emphasis added).
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A next step in identifying fraud risks involves the audit committee’s understanding of what
may threaten management’s ability to accomplish its objectives and strategies. Those threats
or risks include competition, capital constraints, major customer or vendor loss, production
issues, economic downturn, or regulatory change. They too may create incentives or
pressures for engaging in fraud.

It is important for the audit committee to understand the financial reporting environment (for
example, attitudes, ethics, motives, and pressures) affecting the CEO, CFO, and others who
are involved in the entity’s financial reporting. The internal reporting process between key
segments of the business (across lines of business, divisions, and geographic segments) and
senior management may also be important and worthy of audit committee inquiry. Unrealistic
performance expectations, real or perceived, have too often been the catalyst for financial
statement fraud at remote or relatively small business units. Information obtained by the audit
committee about differences in the financial reporting cultures across different units may
signal areas within the company where fraud risks may be heightened.

It is useful to understand the process of developing, reviewing, and revising budgets, as

well as the company’s budget “mentality.” Because the operating budget can establish the
earnings that the company hopes to report, it may prompt management to manage earnings
when operations are not in line with expectations. For example, a budget that is intended as
an incentive to divisions and subsidiaries to reach their highest potential can create pressures
on managers to falsify reported results. An early challenge to an unrealistic budget by a well-
informed audit committee can be an effective deterrent against management override of
controls to reach unrealistic targets.

Finally, it is always important for the audit committee to have a thorough understanding of
the incentives and pressures management personnel face due to the entity’s incentive
compensation programs. The ability to exercise stock options when the stock price reaches
predetermined levels and financial performance-related bonuses can be strong motivators
for positive change but can also place intense pressure on management to “manage”
earnings improperly.

Brainstorming to Identify Fraud Risks

Members of the audit committee can increase their effectiveness in dealing with the potential
of management override of internal controls by discussing, among themselves, the potential
for fraud. An exchange of ideas or “brainstorming” about how and where they believe the
entity may be susceptible to fraud, what might motivate management to perpetrate fraud,
how management might override controls to engage in and conceal fraudulent financial
reporting, and how entity assets could be misappropriated can be useful for this purpose.
The brainstorming session’s effectiveness is increased if conducted, at least partially, in
closed or executive session without management present.

The brainstorming session includes a consideration of known external and internal factors

affecting the entity that might (1) create incentives or pressures for management and others
to commit fraud, (2) provide the opportunity for fraud to be perpetrated, and (3) indicate a
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culture or environment that enables management to rationalize committing fraud. An attitude
that includes a questioning mind as described above and, for this purpose, setting aside any
prior positive beliefs regarding the honesty and integrity of management increases the
usefulness of the discussion.

Audit committee discussions with internal auditors, independent auditors, counsel, the
compensation committee, human resources, compliance officer, marketing/sales, and
business unit leadership may provide important input to the brainstorming session. Guidance
as to the substance of those discussions is provided later in this document.

Considering schemes used to perpetrate management fraud at other entities and the degrees
to which such schemes might occur at this entity may also increase the effectiveness of the
session. An antifraud specialist, working with the audit committee, can often enhance the
effectiveness of the brainstorming session. The appendix to this document discusses fraud
schemes and items the audit committee may consider when brainstorming to identify fraud risks.

Some initiatives that are especially important for having an effective brainstorming session
include advance preparation by participants and efforts to ensure an open and frank discussion
by all participants. A tendency in many brainstorming sessions is for the group to be overly
influenced by initial ideas of a dominant personality. As such, the group should attempt to
include ideas from all participants before determining which are most helpful. Once several
fraud risks are identified, a prioritization by the combined likelihood of occurrence and the
magnitude of impact can help focus the committee’s efforts.

Possible brainstorming agenda items include the results of whistleblower hotline calls, fraud
risk assessments performed by the company’s independent auditors, and fraud risk factors or
concerns identified by audit committee members.

Using the Code of Conduct to Assess Financial Reporting Culture

Most organizations have a code of conduct. The mere existence of a code, however, is not
sufficient to reduce the likelihood of management override of controls.* The audit committee
can use the code of conduct as a benchmark for assessing whether the culture or “tone at the
top” and management’s actions are those required to maintain the highest levels of integrity
under pressure and opportunity to commit fraud. The code also facilitates the reporting of
inappropriate conduct by delineating the types of conduct the organization deems unacceptable.

The audit committee should be routinely furnished with the results of any surveys of employees
regarding corporate behavior and similar information received from external parties, such as
customers and vendors. These can be excellent sources of information for the audit
committee about the culture or “tone at the top.” Perceptions of management’'s commitment to
uphold the code influence the degree to which employees and other parties follow the code

* As a result of the Sarbanes-Oxley Act of 2002, Section 406, the Securities and Exchange Commission set rules
requiring registrants to disclose whether or not the issuer has adopted a code of ethics for its senior executive officers
and if not, why not.
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and/or report violations of the code. The extent to which management is perceived to be
committed to conduct sanctioned by the code will influence the audit committee’s ability to
deter, prevent, or detect management override of internal controls. Equally important, an
evaluation by the audit committee of how management communicates information about the
code and motivates employees to comply with the code also provides information reflecting
the culture or attitudes about ethical behavior within the organization. Employee awareness
and training about the code may signal information about management’s commitment to the
code and indicate the likelihood that employees will report management code violations.
Conversely, a lack of awareness by employees may signal management’s lack of commitment
to ethical conduct.

Cultivating a Vigorous Whistleblower Program

A key defense against management override of internal controls is a whistleblowing process
that typically incorporates a telephone hotline. Respondents to a 2004 survey by the
Association of Certified Fraud Examiners (ACFE) revealed that various forms of fraud are
detected 40 percent of the time by tips, which made this the leading method for detecting
fraud.® Although the Sarbanes-Oxley Act® requires that confidential reporting mechanisms be
made available only to employees, opening the system to suppliers, customers, and others
can increase the number of reports by approximately 50 percent.’

The audit committee can assist in creating strong antifraud controls by encouraging the
development of a culture in which employees view whistleblowing as a valuable contribution
to an attractive workplace of integrity and their own futures. The reporting mechanisms
must demonstrate confidentiality so potential whistleblowers are assured that their concerns
will be properly considered and that they will not be subjected to retribution. Successful
whistleblowing procedures require strong leadership from the audit committee, the board of
directors, and management.

For the audit committee to effectively monitor the risk of management override of internal
controls, the automatic and direct submission to the audit committee of all complaints involving
senior management (without filtering by management or other entity personnel) is essential.
The audit committee’s primary interest is complaints related to accounting, internal controls,
and auditing.

By engaging internal auditors to periodically evaluate the design and operating effectiveness
of the hotline, the audit committee can ensure that the hotline reflects changes in the
company’s operations and in best practices and indicate satisfactory support from management,

® Association of Certified Fraud Examiners, 2004 Report to the Nation on Occupational Fraud and Abuse (Austin, TX:
ACFE, 2004), p. 18.

¢ A whistleblowing hotline is now the statutory responsibility of the audit committee and cannot simply be delegated to
entity officials. Section 301 of the Sarbanes-Oxley Act of 2002 requires that audit committees establish effective
“whistleblowing” procedures, a statutory responsibility that they did not have before.

7 Association of Certified Fraud Examiners, 2004 Report to the Nation on Occupational Fraud and Abuse (Austin, TX:
ACFE, 2004), p. 19.
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employees, and other participants. Tests and evaluations by internal auditors of whether
protocols established for forwarding information to the audit committee have been followed
are important. A checklist of issues for audit committees to consider when evaluating the
design and operating effectiveness of the whistleblower process can be found in the Audit
Committee Effectiveness Center at www.aicpa.org/audcommctr/homepage.htm.

Developing a Broad Information and Feedback Network

Identifying situations where management has overridden internal controls is difficult because
those actions are not obvious and are not expected of a trusted management team. To
respond to that challenge, the development of an extensive information network that extends
beyond senior management may significantly increase the audit committee’s ability to detect
management override of internal controls. In addition to the financial reporting process, the
network often includes the following:

Internal auditors

Independent auditors
» Compensation committee

+ Key employees

The audit committee may consider meeting periodically with representatives from each of the
above groups to discuss matters affecting the financial reporting process, including significant
estimates, fraud risks, key internal controls, and any other items of concern. Inconsistencies
in information obtained from these sources may signal that management override of internal
controls is present. The information obtained from these sources may be useful to the audit
committee in its brainstorming session about the risk of management override of internal controls.

Communications With Internal Auditors

First and foremost, the internal audit department should understand that its responsibilities are
primarily to the audit committee. A strong internal audit function may also include audit committee
oversight of the internal audit group’s budget approval process and its policies regarding
hiring, evaluation, training, and termination of internal audit staff. Terminating or transferring
high level internal audit personnel should be ultimately determined by the audit committee.

Executive sessions with the head of the internal audit function at every audit committee
meeting provide the audit committee a unique opportunity to engage in candid discussions
with him or her about the possible risk of management override of internal controls and any
indications of improper conduct by senior management.

The audit committee, by understanding and assisting in developing the internal auditors’
annual audit plan, will influence the internal auditors’ agenda by directing the plan’s emphasis
to areas of particular interest to the audit committee. These areas might include fraud
risks—particularly matters that surfaced during the brainstorming session—and controls over
judgments and estimates and key information processes. A properly directed internal audit
staff can serve as the “eyes and ears” of the audit committee.
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Specific inquiries might include the following:

1. What fraud risks are being monitored by the internal audit team on a periodic or regular
basis? How does internal audit address the continuous auditing of these critical risks?

2. What specific procedures does internal audit perform to address management override of
internal controls?

3. Has anything occurred that would lead internal audit to change its assessment of the risk of
management override of internal controls?

Communications With Independent Auditors

Sarbanes-Oxley requires that the independent auditors be appointed by the audit committee.
As a best practice, all audit committees—even those not subject to Sarbanes-Oxley—may
consider being responsible for the appointment of the independent auditors. In this way, the
audit committee can ensure that the independent auditors report directly to the committee.

A strong and candid relationship, including an open dialogue between the independent
auditors and the audit committee, can provide a useful foundation for the audit committee’s
assessment of fraud risk, including the risk of management override of internal controls.

Specific inquiries might include the following:
1. What fraud risks are independent auditors addressing through audit procedures?
2. What other matters were discussed in the audit team brainstorming session on fraud risk?

3. What were the results of the independent auditors’ inquiries of management about fraud?
Did those inquiries precipitate anything that heightened the independent auditors’
professional skepticism?

4. What are the results of audit procedures designed to address the risk of management
override of internal controls?

Additionally, the audit committee should be aware that the independent auditors are
required to address the risk of management override of controls apart from any conclusions
regarding the existence of other risks.? The audit committee members should recognize
that the independent auditors have given extensive consideration to the risk of financial
statement fraud and use the work performed by the independent auditors to the greatest
extent possible.’

& See Statement on Auditing Standards (SAS) No. 99, Consideration of Fraud in a Financial Statement Audit (AICPA,
Professional Standards, vol. 1, AU sec. 316.41).

® SAS No. 99 requires that the independent auditor, among other things, perform a discussion among engagement
personnel regarding the risks of material misstatement due to fraud and to identify the risks of material misstatement
due to fraud.
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Communications With the Compensation Committee

The compensation committee of the board approves programs for executive compensation
and broad-based incentive plans. The audit committee’s understanding of these plans is
important when the plans may result in a heightened risk of fraudulent financial reporting
primarily through creating excessive incentives or pressures to meet the plans’ targets.

In addition to reviewing the minutes of compensation committee meetings, it is important for
the audit committee to understand the performance incentives and possible unintended
consequences that could lead to fraudulent financial reporting. For example, if company-wide
earnings-per-share is a major factor affecting compensation, or if stock or option awards are
a significant element of compensation, management’s integrity can be put under stress if

the company has difficulty meeting earnings targets. Additionally, when the compensation
committee evaluates management’s performance, best practices might include the
compensation committee seeking the audit committee’s assessment of the entity’s internal
control environment, including the tone at the top.

Communications With Key Employees

The development of an information network with other key entity employees can be very
beneficial. Focal points to consider include the general counsel, compliance or security
director, human resources department, marketing or sales department, and business
unit leaders.

The entity’s general counsel may be aware of potential violations of laws and regulations,
violations of the entity’s code of conduct, or pressures that management may be experiencing.
Typically, the audit committee’s inquiry of the general counsel about any known pressures to
structure significant or unusual transactions designed to achieve financial targets may signal
the possibilities of fraud. Additionally, the general counsel generally would be asked about
major legal risks that the entity may be facing, which may create significant pressures to
engage in fraud. Specific questions to the general counsel can be structured by the audit
committee based on the environment and can be focused, as appropriate, on issues
potentially affecting management integrity. Additionally, as a best practice, the audit committee
may consider having a dialogue with the entity’s external counsel. If such a dialogue is
established, the audit committee may ask about any inquiries that management may have
made to the external counsel.

The human resources department may also play a key role in the audit committee’s information
network. Preemployment screening, monitoring, and employee discipline are all part of the
entity’s antifraud program. The exit interview process and resignation letters with respect to
employees in the accounting and finance function, employee surveys, and whistleblower
hotline calls about human resources issues may be valuable sources of information regarding
management integrity and the tone at the top.

The audit committee will want to establish an open and comfortable reporting relationship with
the entity employee who has responsibility for compliance with laws and regulations and
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physical security. Frequent violations of laws or regulations may indicate a cavalier attitude by
management regarding rules and an increased risk of management override of internal controls.

Revenue recognition is almost always a fraud risk. Periodic conversations with the appropriate
marketing and sales personnel about company policies and controls over selling activities
may reveal pressures to meet revenue targets and possible inappropriate behavior.
Marketing personnel may not fully appreciate the accounting significance of certain types
of contract provisions—formal or informal. Interaction with the audit committee can help
send an important message and further strengthen a tone at the top across the broader
organization. Additionally, sales-related activities have been the focal point of numerous
financial statement frauds relating to distorted revenue or sales transactions. This type of
risk is higher in certain industries and often can simply involve aggressive marketing rather
than fraud. Nonetheless, the misstatement of the financial statements can be significant.
Therefore, the audit committee may often find it beneficial to meet with appropriate
marketing and sales personnel to determine whether any revenue recognition issues exist
and how management override could result in fraudulent revenue recognition.

Leaders of business units within an enterprise may face significant incentives or pressures
imposed by senior management to meet internal targets or other performance metrics.
When business unit leaders perceive these incentives or pressures to be extreme, they

may be motivated to engage in activities that may include the override of internal controls to
fraudulently report financial results related to business unit operations. Business unit leaders
may also be aware of senior management activities to override internal controls performed
at the business unit level for purposes of fraudulently reporting financial results at the
consolidated level.

Dialogue with business unit leaders about performance-based incentives and management-
imposed pressures may provide the audit committee with effective information about the
risk of potential management override of internal controls to fraudulently distort financial
performance. For example, periodic inquiry of key business unit leaders about their perceptions
of senior management pressure to meet performance targets and whether business unit
leaders have been asked by senior management to engage in questionable activities to
meet those targets may provide insightful information to the audit committee about the
potential presence of management override of internal controls.

Additionally, the layer of management below senior management may be the most likely to be
aware of management override and, therefore, establishing an open line of communication
with members of management one or two levels below senior management is important.

To identify information about potential financial statement fraud, the audit committee will need
to establish a confidential dialogue with key employees. For example, an audit committee
member who avails himself or herself of an opportunity to interact with key employees during
company meetings or functions may get a sense of employee attitudes toward the company.
The audit committee member may also learn about the tone at the top, employee knowledge
of antifraud programs and controls, including the whistleblower program, and other information
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that employees may be reluctant to communicate through the whistleblower program.
Whenever audit committee members are “out and about,” it may be beneficial to take
advantage of the opportunity to talk to entity leaders. The important, and sometimes
difficult, task is to do so without damaging relations with management by sending a strong
message of mistrust.

Conclusion

The risk of management override of internal controls is present in every entity. Although the
guidance provided in this document cannot guarantee that the audit committee will prevent,
deter, or detect fraud through management override of internal controls, the implementation of
these suggestions should result in more effective audit committee oversight of management.
Perhaps most importantly, this guidance may prevent the nightmare scenario of ControlCo
(see page 1) and the subsequent question, “Where was the audit committee?”
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I Appendix

Suggested Audit Committee Procedures:
Strengthening Knowledge of the Business and
Related Financial Statement Risks

As an audit committee addresses fraud risk in general and risk of management override in
particular, it is useful to consider frequently occurring fraud schemes and ask, “Can they
happen here?” Evidence from fraud-related research may be helpful in this regard."

Research has found that the most frequent types of management fraud involved fictitious or
premature revenue recognition. These frauds have occurred, for example, by management
overriding or circumventing controls to record sales not based on firm orders to buy or not
based on the true contract terms and conditions. For goods requiring shipment, shipments
may then have been held or directed to an intermediate location, or the recorded sales may
have been cancelled in a subsequent period. True contract terms and conditions hidden or
falsified by management have involved side agreements, future or continuing seller obligations,
rights of return, and cancellation and refund provisions. Using related parties has been
another method used by management to circumvent or override controls and recognize
fictitious revenue or to prematurely recognize revenue.

Research has also found that another frequent type of management fraud involved overstated
assets and understated expenses and/or liabilities. For these management may have exploited
accounting estimates and, for example, undervalued allowances for bad debts, loan losses,
or inventory reserves, failed to recognize or underestimated asset impairments, misstated
merger-related reserves, or simply failed to accrue liabilities.

Additionally, as the audit committee evaluates the entity and entity management, it can be
helpful to ponder the questions in this appendix related to the three elements of the “fraud
triangle”: incentives or pressures, opportunities, and attitudes or rationalizations. These
queries can be particularly helpful in structuring an effective brainstorming session. Answers
to these questions can also provide focus for planning additional steps designed to control
the risk of management override of internal controls. Some of these additional steps can be
undertaken by the audit committee. Other follow-up assessment steps can be delegated to
internal or external auditors. A positive answer to any of the following questions does not
necessarily imply that fraud has occurred. Rather, a positive answer indicates that a heightened
risk of fraud may exist and further evaluation by the audit committee may be prudent.

' These examples are based on a study by Sarah Bonner, Zoe-Vonna Palmrose, and Susan Young, “Fraud Type and
Auditor Litigation: An Analysis of SEC Accounting and Auditing Enforcement Releases.” The Accounting Review, vol.
73, no. 4 (October 1998): 503-532.
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Incentives or Pressures on Management

1. Is the entity’s financial stability or profitability threatened by economic, industry, or entity

operating conditions, such as (or as indicated by):

— High degree of competition or market saturation, accompanied by declining margins?

— High vulnerability to rapid changes, such as changes in technology, product
obsolescence, or interest rates?

— Significant declines in customer demand and increasing business failures in either the
industry or overall economy?

— Operating losses making the threat of bankruptcy, foreclosure, or hostile takeover
imminent?

— Recurring negative cash flows from operations or an inability to generate cash flows
from operations while reporting earnings and earnings growth?

— Rapid growth or unusual profitability, especially compared to that of other companies
in the same industry?

— New accounting, statutory, or regulatory requirements?

2. Does excessive pressure exist for management to meet the requirements or expectations
of third parties due to the following:

— Profitability or trend level expectations of investment analysts, institutional investors,
significant creditors, or other external parties (particularly expectations that are unduly
aggressive or unrealistic), including expectations created by management in, for
example, overly optimistic press releases or annual report messages?

— Need to obtain additional debt or equity financing to stay competitive—including
financing of major research and development or capital expenditures?

— Marginal ability to meet debt repayment or other debt covenant requirements?

— Perceived or real adverse effects of reporting poor financial results on significant
pending transactions, such as business combinations or contract awards?

3. Is management’s personal financial situation threatened by the entity’s financial performance
arising from the following:

— Significant financial interests in the entity?

— Significant portions of compensation (for example, bonuses, stock options, and
earn-out arrangements) being contingent upon achieving aggressive targets for stock
price, operating results, financial position, or cash flow? (Note: management incentive
plans may be contingent upon achieving targets relating only to certain accounts or
selected activities of the entity, even though the related accounts or activities may not
be material to the entity as a whole.)

— Personal guarantees of debts of the entity?
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4 s there excessive pressure on management or operating personnel to meet financial
targets set by the board of directors or management, including sales or profitability
incentive goals, budgets, or publicized forecasts or projections?

5. Are earnings expected to be “managed” at the subsidiary or division level, creating
pressures on lower-level managers to meet higher-level management expectations?

6. Is there a perception of adverse consequences on lower-level managers if subsidiaries
or divisions fail to exceed or fall short of budgeted, projected, or forecasted results?
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Opportunities Management Can Exploit

1. Does the nature of the industry or the entity’s operations provide opportunities to engage
in fraudulent financial reporting that can arise from the following:

— Significant related-party transactions not in the ordinary course of business or with
related entities not audited or audited by another firm?

— A strong financial presence or ability to dominate a certain industry sector that allows
the entity to dictate terms or conditions to suppliers or customers that may result in
inappropriate or non-arm’s-length transactions?

— Assets, liabilities, revenues, or expenses based on significant estimates that involve
subjective judgments or uncertainties that are difficult to corroborate?

— Significant, unusual, or highly complex transactions, especially those close to year end
that pose difficult “substance over form” questions?

— Significant operations located or conducted across international borders in jurisdictions
where differing business environments and cultures exist?

— Significant bank accounts or subsidiary or branch operations in tax-haven jurisdictions
for which there appears to be no clear business justification?

— Significant accounting system changes, particularly the implementation of new, complex
systems, or where control effectiveness was not adequately considered?

— Major structural changes, such as acquisitions or spin-offs, that might have affected
internal controls creating the likelihood of financial statement error?

2. Are significant estimates used in the annual or quarterly financial reporting process
unrealistic or inconsistent with actual historical results or with the performance of other
entities in the same industry?

3. Is there ineffective monitoring of management as a result of the following:

— Domination of management by a single person or small group (in a nonowner managed
business) without compensating internal controls?

— Ineffective oversight over the financial reporting process and internal controls?
4. Is there a complex or unstable organizational structure as evidenced by the following:

— Difficulty in determining the organization or individuals that have controlling interest in
the entity?

— Overly complex organizational structure involving unusual legal entities or managerial
lines of authority?

— High turnover of senior management, counsel, or board members?
5. Are internal control components deficient as a result of the following:

— Inadequate monitoring of internal controls, including automated controls and controls
over interim financial reporting (where external reporting is required)?
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— High turnover rates or employment of ineffective accounting, internal audit, or
information technology staff?

— Ineffective accounting and information systems including situations involving reportable
conditions?

. Are there indications that the qualifications and capabilities of the finance or accounting
organizations and key personnel need significant improvement?
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Attitudes or Rationalizations Exhibited by Management

1. Is there any evidence of ineffective communication and support of the entity’s values
or ethical standards by management or the communication of inappropriate values or
ethical standards?

2. Is there any evidence of nonfinancial management’s excessive participation in or
preoccupation with the selection of accounting principles or the determination of
significant estimates?

3. Is there a known history of violations of securities laws or other laws and regulations,
or claims against the entity or its senior management, alleging fraud or violations of
laws and regulations?

4. |s there excessive interest by management in maintaining or increasing the entity’s stock
price or earnings trend?

5. Is there a practice by management of committing to analysts, creditors, and other third
parties to achieve aggressive or unrealistic forecasts?

6. Has management failed to correct known reportable conditions on a timely basis in the
past or during the current year’s audit?

7. Has management exhibited an interest in employing inappropriate means to minimize
reported earnings for tax-motivated reasons?

8. Have there been attempts by management to justify marginal or inappropriate accounting
on the basis of materiality?

9. Is the relationship between management and the current or predecessor auditor strained,
as exhibited by the following:

— Frequent disputes with the current or predecessor auditor on accounting, auditing, or
reporting matters?

— Unreasonable demands on the auditor, such as unreasonable time constraints regarding
the completion of the audit or the issuance of the auditor’s report?

— Formal or informal restrictions on the auditor that inappropriately limit access to people
or information or the ability to communicate effectively with the board of directors or
audit committee?

— Domineering management behavior in dealing with the auditor, especially involving
attempts to influence the scope of the auditor’s work or the selection or continuance of
audit personnel assigned to the engagement?

10. Has management failed to identify business risks on a timely basis or failed to adequately
monitor identified risks?

11. Has management been unwilling to address—on a timely basis—issues that could result
in significant financial statement adjustments or adverse disclosures?
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12. Have management, internal auditors, or the independent auditors exhibited a less-than-
diligent attitude regarding the entity’s antifraud programs and controls?

13. Are disclosures and other information in Management’s Discussion and Analysis of
Financial Condition and Results of Operations overly optimistic or inconsistent with the
audit committee’s knowledge of operations, the industry, or the entity’s performance?
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Information/Action Item

Joint Meeting of the CSAC and EDFUND Audit Committees

Presentation of the June 30, 2007 Operating Fund
and Federal Fund Audited Financial Statements

Perry-Smith LLP has completed their independent
audit of the Operating Fund and Federal Fund
financial statements for the year ended June 30,
2007. The auditors will make a formal presentation
to the Audit Committees on the financial
statements, related correspondence, and the
results of the audit.

Recommended Action:
Formal acceptance of the Operating Fund and

Federal Fund audited financial statements for the
year ended June 30, 2007.

Responsible Staff: Tina Treis, Perry-Smith



4

Information ltem

Joint Meeting of the CSAC and EDFUND Audit Committees

External Audit Update

BSA has completed their follow-up review on the 2006
performance audit recommendations and released
their report on September 18, 2007.

Another BSA audit team is currently on site performing
the annual Federal Family Education Loan (FFEL)
Program compliance audit for the year ended June 30,
2007. BSA'’s findings from this audit will be reported in
their statewide compliance report in March or April
2008.

Perry-Smith has completed the December 31, 2006
EDFUND 401(k) Plan financial statement audit and the
June 30, 2007 Operating Fund and Federal Fund
financial statement audit. The firm has completed its
planning phase of the EDFUND September 30, 2007
financial audit and has been conducting pre-year end
audit tests. The majority of the test work for this audit
is performed after year end and the audited financial
statements will be presented to the Audit Committees
in January 2008.

Recommended Action:

No action pertaining to this agenda item is required.

Responsible Staff: Diane Manning
Tina Kilgore-Goodwin
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Information ltem

Joint Meeting of the CSAC and EDFUND Audit Committees

Internal Audit Update

A summary is provided which describes the completed
audits, audits in progress and other activities
performed by EDFUND’s Internal Audit staff during the
period of June 27, 2007 through September 26, 2007.

A tracking spreadsheet is also provided to keep the
Committees informed of overall progress in conducting

the audits approved by the Audit Committees in
November 2006.

Recommended Action:

No action pertaining to this agenda item is required.

Responsible Staff: Diane Manning
Tina Kilgore-Goodwin



Internal Audit Activities Update
June 27, 2007 through September 26, 2007

Audits Completed

Policy 009

Internal Audit issued its Compliance Review of Policy 009: Employment of Applicants
and Employees with Guaranteed Student Loans on July 30, 2007.

Policy 009 incorporates key internal controls at the time a candidate is being considered
for employment and throughout an individual’s ongoing employment with EDFUND. This
test work is performed annually by EDFUND’s Internal Audit Department. No compliance
exceptions were identified during this year’s review.

Data Maintenance Update Process

Internal Audit issued its Data Maintenance Update Process Review report on August 15,
2007. Data maintenance updates refers to the process of adding, deleting, or modifying
borrower and loan data directly in EDFUND's Financial Aid Processing System (FAPS)
database. Data maintenance is only intended to be used when a systematic means to
perform such transactions is not available using the standard FAPS data entry screens.
Data maintenance update users directly update borrower or loan data without being
subject to the types of edits associated with the standard FAPS data entry screens
because, by system design, certain edits would otherwise inappropriately prevent valid
update transactions from posting. Additionally, an audit trail is not created in the system
when a data maintenance update is performed.

This audit included a review of data maintenance changes for proper authorization and
accuracy as well as determining whether staff complied with documented procedures
when performing data maintenance transactions. Additionally, Internal Audit assessed
whether proper supporting documentation is maintained for data maintenance update
transactions.

As part of this review, Internal Audit identified opportunities to help strengthen internal
controls related to performing data maintenance transactions by establishing processes
and procedures for monitoring and evaluating data maintenance transactions to help
identify solutions that will reduce the number of transactions performed and improving
the tracking of such transactions. Additionally, Internal Audit recommended enhancing
the existing quality control processes to include a sampling and review of all types of
data maintenance transactions performed. Internal Audit also recommended that
documentation be retained evidencing the required approvals for all data maintenance
transaction types.

Application Change Management

Internal Audit released its Application Change Management Review report on
September 12, 2007. This audit included an evaluation of the processes in place for
authorizing, coordinating and controlling changes to EDFUND’s Financial Aid Processing
System and Oracle Financials, the two primary computer applications utilized by



EDFUND to track and report borrower loan data as well as the financial activities and
account balances of EDFUND and the Loan Program.

In carrying out this review, Internal Audit tested various application development projects
to determine if changes were properly approved and adequately tracked and tested prior
to implementing the changes to the production environment.

Internal Audit identified opportunities to help strengthen internal controls related to the
application change management process by recommending that a process be
established to periodically review the appropriateness of access permissions granted to
individuals performing application changes and remove any unnecessary accounts
and/or access. Additionally, Internal Audit recommended enhancing the existing
procedures and standards for administering and testing application development
projects to help ensure consistency and accountability across all development projects,
including those applications acquired from third party software vendors. Internal Audit
also recommended that the authorization to migrate program code to the production
environment occur only after successful completion of testing. Currently, there are
instances where a request authorizing the migration is approved prior to the completion
of the testing although the program code is not actually migrated until the testing is
finalized.

Audits in Progress

Collection Cost Recovery

Federal regulations permit guaranty agencies to charge borrowers who have defaulted
on their loans an amount equal to reasonable costs incurred by the agency in collecting
on the loans within prescribed limits. This internal audit includes a review of EDFUND’s
collection cost rate calculations as well as how collection costs are applied against a
borrower’s loans.

Internal Audit has completed the test procedures associated with this audit and is in the
process of finalizing the draft report. The audit report is anticipated to be issued in early
October 2007.

User Access

This is an audit of the appropriateness of personnel access to the Financial Aid
Processing System (FAPS) and Oracle Financials based on their job responsibilities. As
part of this audit, Internal Audit is testing the procedures for requesting, establishing,
issuing, and terminating user accounts and access rights. Internal Audit is also
evaluating the processes in place for periodically reviewing and validating the
appropriateness of access rights.

Internal Audit is currently executing the test procedures associated with this audit. The
audit report is anticipated to be issued in October 2007.



Follow-Up Activities on Completed Audits

Internal Audit performs follow-up audit activities to evaluate management’s progress
towards implementing the recommended actions identified as part of previously issued
internal audit reports. The status of each recommended action is determined based on
discussions with key personnel, observing procedures performed, and/or reviewing
supporting documentation. The follow-up audits conducted during the current reporting
period included:

Network Security

This follow up review was completed on June 29, 2007. Four of the nine
recommendations made by Internal Audit have been addressed as of the date of the
follow up.

Of the five recommendations that remain open; two involve enhancing the existing
passwords and login controls and implementing additional controls when processing
requests from users to reset their network passwords. Two open recommendations
involve the deletion of dormant/inactive accounts identified by Internal Audit during the
audit and follow up review and the need for establishing a quarterly process to monitor
dormant/inactive accounts. The last open recommendation involves performing an
analysis to determine if automated logging tools should be implemented to proactively
monitor network components.

Internal Audit will perform a second follow up in February 2008 to determine if these
items have been addressed. At that time, if it is determined that the recommended
actions have not been completed and that the resulting level of risk assumed by
management is unacceptable as a result of not addressing such items, the VP of Audit
Services will escalate the matter to the President.

NSLDS Reporting and Lender Portfolio Reconciliation

This follow up review was completed on July 31, 2007. One of the three
recommendations by Internal Audit had been addressed as of the date of the follow up.

The two items that remain open are related to enhancing the procedures for resolving
errors from the NSLDS submission process and defining the required documentation
that must be maintained to support the research and resolution of NSLDS errors. At the
time of Internal Audit’s follow up review, the procedures had been revised but had not
yet been implemented; therefore, Internal Audit could not perform tests to verify whether
staff were complying with the newly revised procedures.

Internal Audit will perform a second follow up in November 2007 to determine if these
items have been addressed. At that time, if it is determined that the recommended
actions have not been completed and that the resulting level of risk assumed by
management is unacceptable as a result of not addressing such items, the VP of Audit
Services will escalate the matter to the President.



Other Activities

Development of the Internal Audit Risk Assessment and Audit Plan

Audit Services management and staff are developing the Internal Audit Plan and Risk
Assessment for the two year audit cycle (Fiscal Years 2007 - 08 and 2008 - 09). This
plan and risk assessment helps identify the highest risk areas from an audit standpoint
and assists in determining how to deploy internal audit staff for the next two years. This
plan will be presented to the Audit Committees for approval during the next Audit
Committee meeting.

Quality Assurance Review Preparation

One of the audit recommendations in the 2006 BSA Performance Audit Report stated
that an external assessment of the Internal Audit unit should be performed to ensure
compliance with the Institute of Internal Auditors’ audit standards. Internal Audit
anticipates engaging the services of an independent reviewer to conduct an external
review of its audit activities by the end of the third quarter of federal fiscal year 2007-08.

Audit Services management and staff continue its efforts in documenting and
implementing additional internal audit processes, procedures and tools to prepare for the
external assessment.



paso|)
ypny .
‘a3o1dwo pasO|0 paJapISuU0d S|
dn mojjo4 1pNE Sy} ‘alojalay) ‘passalppe usaq aAeY GOOZ Y2JB Ul panss] Jodal Jipne ay} Ul papuswwodal SUOIOe ||
dn MO||04 — SUOI}D9||0) [BUId)X]
paso|D ‘PasO[2 palapISuoD
:_M:.q S| JIpne Sy} ‘alojalay) ‘passalppe usaq aAeY GOOZ SuUNf Ul panssi Jodal Jipne 8y} Ul papuswiwodal SUOoe (|
‘ajajdwon
dn mojjo4 dn mojjo4 — uonedipnipy swie|) jnejsq
"PasO|2 palapISuod S| JIpNe Sy} ‘810ja1ay] ‘passalippe usaq Mmou SAey
papuswiwoodal suonoe ||y  ‘Juapisald ay) Aq uonoe Aue Buuinbal o} Joud seiued ajeudoidde ayy Aq panjosal
Paso|D }pny ajoidwon Apuanbasgns sem ‘Jonamoy ‘W)l SIY]  "UON|OSal I0J JudspISald By} O} Sem Wa)l SIy} paje|edsa SadIAIeS
‘aj9|dwo) dn mojjog | ¥PNV 40 dA 8yl nsal e sy -9)9|dwooul paulewal uollepuawwodal Buluiewsal ay} jey) pauiwidlep pue 9002
dn mojjo4 [emu| Jaquwiaosa ul dn moj|o) puodas e pawlopad lipny [eussiu] ‘dn MO||0) [eljiul By} JO d)ep 8y} JO Se passalppe
puodag o aJoM GO0Z Joquieydas ul panssi JWodal lpne 8y} Ul Pald SUOIBPUSWWOI8) XIS SJIPNY |BuJajul JO dAI4
dn mojjo4 — suoneiadQ 19jua) eyeq
s}ipny panss| A|shoirdud UQ SMIIARY dn -mojjo4 'Y
10 - 900¢ 90 - G002

SaIIAIIOY JIPNY [euJaju|
snjejs upny

"'seaNIWWOo) 1PNy 8y} o) pajuasaid 19ayspealds Buijoel) 1se| 8y) ‘/00Z ‘9Z aunf 8oulIs saliAnoe pajepdn 108|181 papeys ale 1ey)
sasnjels Jipne ay] ‘900z JOqUIBAON Ul SeajIWWo) JIpny aNN4d3 pue uoissiwwo) ay} Aq paroidde se /0-900Z PUB 90-G00Z SJedaA
[eosi{ Joj ueld jipne pasiAal ay) uo saliAijoe jipne ay) Bunsjdwos spiemo) ssaiboid spny [BuidjU| S8ZIBWWNS MO[aq Meyd ay|

L00Z ‘9Z 12oquiaydag
Joayspeaudg bunjoea] AJAROY Npny |euldlul

ANNIag
&




p3a|npayag
dn mojjo4
puoos9sg
:9)9|dwon
dn
MoOJ|04 [eniu]

‘passalppe
uaaq aAey swa}l uado asay} JI suIWIB}EP 0} 800Z AJeniga4 ul dn mojjo) puooas e wiopad [[Im Jpny [eulsiu|
‘sjusuodwod ylomiau Joyuow ApAnoeosd 0} pajuswsidwi aq pinoys sjooy bBuibbo| psjewolne Ji aulwlia)ep
0} sisAleue ue Buiwiopad SOA|OAUI uOlEPUBWIWOIa] Uado }SB| 8y SJUNOIJE BAlJOBUI/AUBWIIOP Jojluow
0} ssaooud Apeuenb e Buiysiige)ss 1o) pasu ay} pue malaal dn mojjo) pue lipne ay} Buunp jipny jeulaul Aq
paliIuUBpPI SJUNOJIE DAIJOBUI/AUBWIIOP JO UOHIS[SP 8y} SA|OAUI SUOEpPUSWWO9a uado om| ‘splomssed yJomiau
JIdy) 19sal 0} slasn wody s}sanbal Buissaoosd uaym sjosuod jeuonippe Bupuswajdwi pue sjosjuod uiboj
pue spiomssed Bupsixa ay) Buioueyua aAjoAul OM] ‘Usdo ulewal Jey) swall 8AlL 8Y} 4O “200Z dunp ul dn mojjo}
[eniul 8y} JO d)ep 8y} JO Se passalppe aiam 900z Ae Ul panssi Jodal Jipne 8y} Ul paio SWa)l sulu 8y} JO Jno4

dn Moj04 — AJ1INJ9G YI0MJoN

pP8so|) }pny
‘9)ojdwon
sdn mojjo4
puooag
pue jeniuj

"PasO|2 JIpNE SIY} SI9PISU0D
PNy |eulslu| ‘elojalay) ‘ewil jeyl je pajuswsajdwi aiem Jipny |eulaiu] Aq pepuswwodal suonoe Buluiewsal
IV “200Z ydiepy ul dn mojjo) puodas e pawlopad Ipny jeulajul “saljus jeusnol ayy Joj poddns se pauiejuiew
aQ jshw jey} uonejuawnoop jo sadAy sigeydasoe ayy Buiuysp Buipnjoul ‘salua jeudnol jenuew Buissaooud
Jo} sainpaoosd pue sassedodd aAlsusayssdwos Bunuswsidwi pue Buidojgasp aAj0AUl Swd) usdo aAl ay)
Jjoodaiyl -paswaldwi usaq pey go0z Jequsldes ul panssi Lodad Jipne 8y} Ul papuswWodal SWajl dAl 8y} JO
oM} AJuo ‘dn moj|0} By} JO d1ep BY} JO SY 9002 Jequiadaq ul malaal dn moj|o} [eljiul ue pawsopad JIpny |eulaiu]

dn mojj0g — ssedo.id Anjug [euinor [enuepy

paso|D "Paso|o paJapIsSuod S|
:ﬂ:e. HpNE sIy} ‘a10j018Y) ‘passalppe usaqg aAey GO0z Isnbny ul panss| Jodal Jipne sy} Ul papusWLLIOdal SUOIOE ||

‘9)9|dwon

dn mojo4 dn Mmoj||04 — sajepdn snje}s ueoT pue Jamoliog [enuep
peso|D "Pas0|0 palapISuod
a_ﬂ=< Sl Jipne siy} ‘elojelay) ‘passalppe usaq aAeY GO0z AN ul penssi Lodal Jipne sy} Ul PapUsWIWOodal SUOHoe ||y

‘ajajdwon

dn mojjo dn mojjo4 — suoIl}29]|0) [eulaju]

L0 -900¢ 90 - S00¢

snje}s Jipny

SalIAROY JIPNY [eulaju]

ANNIag
&




"PasOj0 JpNE SIY} SISPISUOD JIpNY [BUIBlU| ‘D10j8J8) ‘Bwi} Jey) Je pajuswajdwi alem JIpny [eulaju]
AQ papuswiwooal suoioe Buluiewsl ||y /002 YOJB Ul MaIAal dn MO0} Puodas B pawlopad jipny |eulaju|
" SOIND, SB 0} pallsjal ‘sjunodde siamouloq 0} sjuswisnipe jenuew Buissaoold pue Buinoidde ‘Bunsanbai
Paso|D PNy 10} ssaooid apmAuedwods e Bunuswsidwi pue Buidojprsp passalppe wa)l usdo puodas a8yl  MaIANaI
‘a)9|dwo) dn moJ|0} sipny |euJalu] Jo alep 8y} Jo se ainpadold pasinal ay) pajuawsidwi Ajny 184 jou pey ing ‘Apoisno
sdn mojjo4 [enp ul sydiedas Buissaosoud alinbas 0] sainpadsold sy} payipow yels asueul4 -Apojsno jenp ul passasold
puodss aq 0} sydieoas yseds Buiwooul e asnbal 0] sseocoud aouepiwal ay) Buidueyua paAjoAul auo ‘uado paulewal
pue [egiu] 1By} swayl om] ayl 4O palusws|dwi usaq pey G0z Jequeideg ul panssi Jodald Jipne 8y} Ul SUONEPUSWWLOIaI
Jnoj ay} jo om} AlUo ‘ewly 1Byl Iy 900z Jequiada@ ul mainas dn mojo) [eniul ue pawuouad Jpny |eulaiu]
dn MOJ|0J — SS920.1d 9ouepiuiay
Paso|D ‘POsO[0 palapISuoD S| jipne
:_M:e. SIy} ‘alojalay) ‘passalppe usaq aAeY GO0z Adenuepr ul panssi Jodal Jipne a8y} Ul papuaWWOodal SUOKOe ||

‘9)9|dwon
dn mojjo4 dn Mmoj|04 — MaIAaY ABAIng Aluiadoldd
‘passalppe usag aAey swsll usdo om} 8say} JI SUIWIBYBP 0} 200Z JOqWSBAON Ul dn MOJ|0} PUOISS
painpayoss e wJiopad |m Hpny [eusslu] "sainpadold pasinal Aimau yum BuiAjdwod atem Jels Jayaym AjIan O} S}sa)
dn mojjo4 wJopad jou piNod Jpny [BuJdlu| ‘aioyaiay) ‘pajusws|duwl uaaq oA Jou pey Ing pasiAal usag pey sainpasoud
puodsag 8y} ‘mainal dn MOJ||o} SJIpNY |BUISIU| JO Bwl} 8y} Iy "SJ0MS SOTSN JO uonnjosal pue yoseasal ay) poddns
:039dwo9 0] paulejulew aq }snw }ey} uopejuswnoop paidinbais ay} Buluyep pue ssedoid uoissiLgnNs SOTISN 9Yl woly
dn sJolid Buinjosal 1oy sainpadoid ay) Buioueyus 0} pajejal ale swall Bulurewal om) ay] “200Z AN ul dn mojjoy
Mmojjo4 [enu [Bl}UI BY} JO 8}ep 8y} JO Se passalppe sem 900g dunp ul panssi Lodas Jpne ayj ul pajio swall 831y} 8y} Jo duQ
dn MOj|0J — UOIIBI[IDU0Jay OI|0jlI0d Jopud| pue buiioday SAISN
peso|) }pny "PasO|0 palapIsuod si Jipne siy} ‘alojalay) ‘mainal dn moj|o) ay}
‘o301dwon JO awi} 8y} Je passalppe usag aAeY 900z Joqualdag ul panss| Jodal Jipne 8y} Ul PapusWWOdal SUOIOE ||
dn mojjod dn mojjo] — sebieyosig ueo Jnejoq 1504

10 -900¢ 90 - 5002

snje}s Jipny

SalIAROY JIPNY [eulaju]

ANNIag
&




"PasO|d JIpNE SIY} SI9PISUOD JIpNY [euIdjU| ‘Dlojalay) ‘pajuswaldull alom
Upny |eulaju] Aq papuswwodal suonoe Bulurewsal ||y 900z 4990}00 ul dn moj|0} puodas e pawlopad Ipny
paso|) [eusaiu| ‘elojaiay] pejuswaldwil USag Jou pey ‘SMBIASS SS800e Jasn aje)l|ioe) 0} sassaoosd Bunuswajdwi
Jpny 9)9jdwon pue sj00} Buidojaasp pue saijiAloe aoueudjuiew a|ge} Buimainal pue Bulwliopad Joj sainpadsold pue sassasold
‘gyojdwon dn mojjo4 apimAuedwod Bunuawsajdwi pue Buidojaasp paAjoAUl Yolym ‘swiall Bululewas ay| ‘passalppe usaq pey lpny
dn mojjo4 feniuj suoljepuswwodal Jybis sy Jo aaiy} Ajuo ‘swn jey) 1y “pajuswsldwi usaqg pey lipne siy} Jo Ued se paynuapl
puooag sSuOollepusWIWOdal 8y} Jeyl ainsua 0} 900Z YoJe|N Ul malnal dn MOJ|o) |eniul ue pawlopad Jipny |eulau]
dn MoOJ|04 — @dueudjuIe|y 9|qeL

10 -900¢ 90 - 5002

SaIJIAI}OY }IPNY |eulaju]
snjejls Jpny
bz:m\Qm

&7




ssai1boid u "‘Hodal yelp ay} Buizijeuy Jo ssaoo0.d 8yj Ul S| pue Jipne
SIY} yum pajeroosse sainpadsoldd )sa) ay} pasidwod sey Jipny [BuIBlU| "90-S00Z Ad Buunp Joypny |eulsju)
Jojuas e Jo uoneubisal 8y} Yim Sulel}suod 92I1nosal Jipne 0} anp /0-900Z Ad 0} pa|npayodsal sem jpne siyl
AIan028Yy 1S0) uod9||0D
"SuoljepuUBWWODa Jipne 8y} Jo uoneluswaldwi sjuswabeuew ajeneAs 0} Jipny [eussiu] A 8002
ayordwon Ae\ Ul pajonpuod aq 0} pauueld sI mainal dn-mojjoy ¥V "200Z ‘Z) J1equisydag panssi sem Jodal jipne siyl
juswabeuely abuey) uonesiddy
"pa1oNpuod si dn Moo}
[Bl}UI By} 80UO PaINPaYIS aq [|IM Yydiym Alessadau aq [im dn mojjo) puooas e jeyy sejedionue Jipny |eulalu]
‘suoljepuswwodal Jipne ay} Jo uonejuswaldwi s juswabeuew ajenieAs 0} Jpny [eusdiu] Aq 2002 Jequiasag
aje|dwon ul palonpuod aq 0} pauueld sI malral dn-moj|o) [ellIUl UY /002 ‘L YdJep\ panssi sem podal jipne siyl
wieibo.ad juswisbeuepy AJInuipuoy) ssauisng
‘ue|d Jipne [euJsjul Jeak om} 1xau ay} Buidojaaap usym SaIlAOB 9S8y} 8)en|eAa-al |[IM Jng eaJe ysu ybiy
ue|d Upny e Jou aJe Juawabeuew pue juswdojaaap }o6png jey} pauIwIs}ap JIPNY [BUIBU| ‘}NSal B SYY "UOISSILIWOYD) 8y}
JeaA mzs._. pue ‘Jels uoISSIWWOoY) ‘siojoall JO pJeog oyl ‘@auiwwod) asueuld 8yl ‘1IN ‘SdA ‘SAAV Ag malnal JO S|aAg)
siyJ 4o+ aAISudIxa 0] 109lgns aie syebpng "sasuadxa |le AjjenuiAa Joj suoneoynsnl pajielsp apiaoid 0y juswebeuew
bmwwwowz Buninbais Aq sjonuoo jeulsjul pausyibuans padjay Bunabpng peseq o4az jo uoneluswsadwi ay; ‘Ajjeuoiippy
poiapISuo) 196pnq ay) buidojarsp ul pawiopad Ajsnoiraid sassaoold [enuew JO Jaquuinu B pajeulwl|@ Yoiym ‘sjeioueul
._wm:m._ OoN ajoeIO Ul g|npow 1abpng ay) pajuswsa|dwi UOISIAIQ UONeJISIUIWPY pue adueuld 8yl ‘9002-S00Z2 Ad Buung
juswisbeuey pue juswido[9Aa(q }obpng
sppny %siy ybiH ‘g
10 -900¢ 90 - G002

snjejs ypny

Sal)IAIOY JIPNY [eusaju

ANNIag
&




"80-2002 Ad Ul paje|dwod &q [|im Jey} ipne Jano-Alled e aq ||Im Jipne siyl "seAjoafgo
upne oyoads ayy aulwislep 0} pazAleue usaq 19A Jou Sey elep oy} ‘JSABMOY ‘lipne 8sjuelens) UeoT
8y} 19NpuOod 0] paulelqo usaq aAey sa|i} eleq asiuadxse [eo1uyos) siy Joj pasu ay) 0} anp 20-900Z A4 Buunp

uonajdwo
W h_o_ o slipne Jajsuel] ueoT pue weibold juswabeuely Aunupuo) ssauisng ay) Hoddns 0} pajoalipal Os|e sem
pajnpayss Joypny 8yl "90-G00Z Ad Ul sipne jueis [eQ QYSD OM} JO sjuauodwod [eoluyda} 8y} Ym isisse o} Jipne siy)
wuopuad 0} pajnpayds Jojpny WalsAS UOKBLLIOU| JOIUSS 8y} pajoalipal Juswabeuew UOISIAIQ S82IAIBS JIpny
SS920.1d 99juelens) ueoT
‘6002 ‘0€ Joquisidag spua yoiym aj9Ao ypne Jeak om xau ayy Buunp jipne siyy Bunonpuod
sojedionue Ipny |euJslu| ‘welboid Aunoag uonewloju] 8y} auyas 0} Ayuniuoddo ue 8210 AJInoas
Jea ) MBU 3y} apiAoid 03 Jipne SIY) pallajep IpNy [Bulsiul ‘Ynsal e sy “wed)} mau e Bulpiing jo ssaodoud ayj ul S|
juanbasqng pue siseq swi|n} B U0 sadIAIBS AlINdas uoljewloul Buipirold jueynsuod e sey Ajjuaund aNN4d3l °20-9002

0} paiidyaqg

Ad ul uieBe pue 90-G00Z A4 Buunp uonisod JsoiO AJN0SS UOKBWIOU| BY} Ul JoAOUIN} paousLiadxe aNn4a3

weiboid AJlin99g uonjewioyu]

‘suoljepuswiwodal Jipne ayj jo uoiejuswsaldwi s juswabeuew ajenjeAs 0} JIpny |eulajul Aq 60
-800Z A4 Jo Jayuenb jsuiy 8y} Buunp dn mojjo) puodas e pue 00z AInr Ul pajonpuod aq 0} pauueld sI mairal dn
-MOJ|0} [eI}UI UY “200Z ‘L) |Udy panss! sem pue 90-G00Z Ad JO Jauenb jse| ay} Buunp panels sem jpne siy

9)9|dwon
Buioday 0002 Wwiod v
‘ueld Jpne Jeak om} Jxau sy}
uejd yipny Buidojonsp usym SaljIAlloe SSauIsng 9S8y} djen|eAs-al |IM JIPNY [eulsju] °Seouelinsse |euolippe jueoiiubis
lea) om]l opinoid Jou pinom sejepdn snie}s UeO| pue JoMoLIoq OlUCJID9|9 JO lpne Ue Jey) paulwislep ‘alojoloay)
Siyl 104 ‘quswabeur|y S92IAIBS 1PNy lipne salepdn SNielS UBOT pue Jamollog 2luoJjoa|g ay) Buunp uiebe pajsa)
KiessadaN usag aABY p|NOM ey S|0U0D [euldlul Aey passalppe lipne SQISN 24Ul 9002 ‘Sz 48qo1oQ uo uodal lpne
vo%_o_m:oo BY) pases|al pue MaIAal UOIeI|Iou00aY Oljojllod Jepusa pue Buiuodey SQISN 8yl paiajdwoo jipny |eulsiu]
19b6uo oN
sajepdn sSnje}S ueoT pue .Iamoliog dluoij}d’9|3
"suollepusWWOodal Jipne ayj Jo uoiejuswaldwi s juswabeuew ajenjeAs 0} lipny |eulaiu] Aq 8002
ayodwon Aenuepr ul paonpuod aq o0} pauueld s malAal dn-mojjo} ¥ "200Z ‘Gl 1snbBny panssi sem uodal upne siyl
(FwbB 3Inejaq pue suoneiadp Ueo]) SS920.1d ajepdn 9oUEBUIJUIE|\ eJeq
10 -900¢ 90 - 5002
S9NIANRDY JIpny |eutsju]
snjels Jpny
bz:mxmm

&7




"/00Z 4890j0Q Ul panss| aq o} pajedionue
ssaiboid u) S| Jodal jipne ayl Upne SIy} yum pajeroosse sainpadcold 3s8) auy) Bupnosxs Ajusuind S| lipny |eulsiu)
SS929Yy 19s)
‘9002 ‘9z lequieydag uo pases|al uodal ‘a1e|dwod Jpny
9j91duiod sob.Jeyosiq ueoT }nejeq }sod
"9002 ‘GZ 49q030Q U0 SeapIuWo 3PNy 8yj 0}
paseajal usy) sem Jpodal ay| sasuodsal Juswaebeuew spirnoid pue uopepljeA 8)8|dwod 0} 900 Joqualdes
9)a|dwo) ul UoISIAIQ suonelsadQ ueoT s,ANN4dJ 0} Yelp ul panss| sem pue 90-G00Z Ad JO pus ay} je pale|dwod upny
uoner|iouoday olj0j}H0d J9pua pue bunioday SAISN
"IpNE 8oUBUSBUIBI
ejeq 8y} Jo Buinpayodsal sy} 0} anp Houa Siy} Jo Bulwi ay) pajelsjadoe JIpny |eulaju] ‘Jenamoy ‘/002-9002
9)9|dwo) Ad Buunp uons|dwod 10y panpayos Ajjeniul sem jipne siyl ‘900z ‘. AInp uo pasesjal podal ‘8)a|dwod jipny
AJIN238g }IoMm)}aN
'900Z ‘Sz aunr uo paseajal podal ‘a1e|dwod Jipny

9)9|dwor
SS320.1d A1ju3 [euinof [enuep
‘suoljepusWWOoal JIipne 8y} Jo uonelusws|dwi s juswabeuew
ajenjeAs 0} lpny |euwsslu] Aq 200g 1900100 Ul pajonpuod aq 0} pauueld SI malAal dn-moj|o} [eniul Uy 2002
‘62 Ae|N uO panssi sem Lodal jipne ay} pue /0-900Z Ad JO Jauenb jsuiy ay) Buunp payeisal sem jipne siyl
"palInou0d jJuswabeuew UOISIAIQ SB2IAISS PNV YdIYm YlIM SBNSSI PEO}IOM 0} anp /0-900Z Ad 0} pauodisod
d 9q Hoye oy} jey} pajysenbal ypne siy} Aq pajoedwl yun ssauisng 8y} ‘lIpne ayj swnsal 0} pasedoaid sem
eje|dwoy pue Aouedea siy} po||i Juswaebeuew }pny |eulaju] awiy ay} Ag -jpne ayj bunsdwos o0} Joud aNn4a3 woly
paubisal Hoye ay} 0} paubisse Jipny [eulsiu] JOIUSS By} JOASMOY ‘90-G00Z A4 Buunp pauels sem jipne siyl
SS920.d J9jsuel] ueo

10 -900¢ 90 - 5002

SaI}IAIIOY }IpNY |eusadju]
snjels Jpny
bz:mxmm

&7




Jeaj
juanbasqng
0} paliayaQ

"80-2002Z Ad 0} paliajop aq ||im Jipne siy} ‘Apuanbasuo)
‘9oe|d ul S| $S8204d MBU 8y} 80UO SnjeA ppe 0 jueadlal g jou Aew sassaoosd Bunsixe ay) 0y pajeal
suonepuawwodal pue sbuipul upne Aue jeyy saibe juswasbeuew UOISIAIQ 92IAI8S JIpNy pue juswabeuely
}neyaq ‘pajnpayds Aj[eniul Se MalAal SIY} JONPUOD O} 8lom Jpny [eulaju] j| “i1salldes ay} 1e 200z AInr 8ie| jjpun
pajuswsaldwi aq 0} 108loid siy} 10adxa jou saop juswabeuel yneeq “sessadold Juswysiuieb abem Bunsixa
8y} ajewolne pue adueyus Jayuny o) 108foud e uo Bupiom Ajpanoe ase Aayl se g0-200Z2 A4 O} pauodysod
Qg 1pne siyl ley) peisenbas Apusodas ‘Upne siyl Ag peloedwil 1un ssauisng 8yl ‘UoISIAI] Juswabeue|y
ynejog ayy ul swabeuely 20-900Z2 A4 Buunp uons|dwod Joj pajnpayos Ajjeniul sem jipne [eulsul siyl

SJoSHO XE1 pue sjuswiysiuies) abep

Jea)
juanbasqng
0} paiajag

‘ue|d Jpne Jeak om) jxau ayy buidojaasp uaym
BaJE SIUY} JOPISUOD ||IM PUB JIpNEe SIY} Jajep 0} Spuajul Ipny |eudaju] ‘) nsal e sy ‘salouabe Ajuesenb ayj jo Aue
UM SyY4A Mau pajenobaual jou sey q3sn ‘Alleuonippy ‘leusiewwl Alesjo sem bulpuly syl juswAediano
ue 0} anp pund |elapa4 ay} 0} pun4 BupesadO 8y} WO} S99 SdUBUSUIBY JUNOIJY Ul 000‘L$ Jajsueln
0} sem }ipne Q3SN SIYl wolj uonoe palinbal Ajluo 8yl "900g 18gqoid0 Ul J8)8| IN0 8SO|D JIpnE d1dy) panss|
pue 900z i1snbny ul ¥4/ Bunsixe ay) Jo mainal aAIsuslxa ue pa}s|dwod g uolbay g3SN wod) siolpne ayl

(VAA) JUSWaaIBy S[qIXa[d ATejun[op

L0 -900¢ 90 - S00¢

snje}s Jipny

SaIIAROY JIPNY [euaju]

ANNIag
&




pny jeulaiul Aq paswliopad usaq aAey /0-9002
Ad PUB 90-G00Z Ad 1o} smainal ay] ‘podad yipne asueldwon g0 Adljod @y} Jo Jed se papnjoul aJe s)nsal
ay} pue pawlopad sainpaocold jipne ay} ‘pesjsu] "‘mainal Auspuenb yoes Jo synsal ayj Buizewwns syuodal
UpNe anss| Jou S80p lipny |eulaju] ‘seakojdwa aNN4d3g yYlm pajeloosse sueo| Uo ANAIDE WBISAS malnal
9j9|dwo)n 9j9|dwo) pue ojdwes Ajjeoipoliad pinom Jipny [euaiu] jey; pajels Buipul siyy 0} asuodsal sjuswabeuely “spioosl
umo Jisy} Bunejep Jo BulAypow wouy seakojdwa jusaald 0} S|OJUOD [eUONIPPE 10} POdU BY} PaleIS Ydiym
Buipuly Jpne aoueldwod yYSg B WoJl) SWals MalAal sIy]  “leuenb yoes malnal siy) swiopad Jipny |eulsju|
SUeo 1344 99Ao|dwg UO SUOI}dESUBI] JO MIIADY A[Jd}END
‘s)ipne om) asay) Buunp jipny jeulaju| Aq payiuapl alem suondaoxs aoueldwod oN 2002
‘2 AN uo pasesjal sem /0-900Z Ad 01 9|gealdde odal ay) pue 900z ‘6 1snbny uo pasesjal sem 90-5002
ajoidwon ajo|dwon A4 01 8|qedidde uodau Jipne ay] ‘upny |eussiu] Aq pawlopad jipne aoueldwod jenuue Bulunodal e sl Siy|
sueoT juspms
paajuesens) yym soaAojdwg pue sjuedddy jo juswAojdwsg — adueijdwod) 600 Ad1j0d
Auanoy Auanoy

Jpny Jpny ‘AuAnoe siyy bulwioped Jabuoj ou si Jipny [BUIS)U| ‘@10)8l9Y) ‘W)l epuabe Buipuels
|eudaju| ue [eulajuj ue B SB S99)IlWO0) PNy 8y} 0} Ajoalip }salajul Jo Sjolpuod pauodal Aue Buiuodal mou si jasuno)) [eba

1abuoq oN Jabuo oN
jseJiaju] Jo s)dIjjuo)

sypny paiinbay "o
10 - 9002 90 - G002
SaI}IAI}OY }IPNY |eulaju]
snjels Jpny
bz:”wom

&7




6

Information ltem

Joint Meeting of the CSAC and EDFUND Audit Committees

Legal Update

The Audit Committees have requested that they be
briefed at each meeting regarding any legal matters
resulting from the normal course of business that may
be pending.

Recommended Action:

No action pertaining to this agenda item is required.

Responsible Staff: Cathy Reynolds
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